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POLASAI FRITHBHULAIOCHTA

Sainmhiniu

Is é is bulaiocht ann gniomh ionsai ata dianseasmhach a bhfuil naire, pian no
michompord mar thoradh air do dhuine. Is iad bulaiocht fhisiceach,
bhriathartha, gothai a dhéanamh, sracadh agus eisiamh na cinedlacha difridla
bulaiochta atd ann. Is mi-Usaid cumhachta i an bhulaiocht. D’fhéadfai i a
bheith réamhbheartaithe agus eagraithe, no is féidir go dtarloidh si gan an
duine smaoineamh a dhéanamh (féach DENI 99/10).

Cinealacha Bulaiochta

e Foréigean fisiceach, mar shampla, duine a bhualadh, né a bhru n6 seilg a
chaitheamh ar dhuine;

e Ag cur isteach ar mhaoine dalta eile, tri ghoid a dhéanamh, trina chur i
bhfolach né tri dhochar a dhéanamh do;

e Ainmneacha urghranna a thabhairt le linn don té labhairt le dhalta eile;

e Ag magadh faoi dhalta eile n6 réflai a scaipeadh faoi/fuithi né faoina
dteaghlach;

e Ag déanamh a bheag d’abaltachtai dalta eile né da bhfuil gnéthaithe acu ;
e Notai urghranna né graifiti a scriobh faoi dhalta eile;
e Dalta eile a eisiamh 6 ghniomhaiocht grapa;

e Ag déanamh grinn faoin chuma ata ar dhuine, an déigh a labhraionn sé/si
no faoina ngothai pearsanta.

Dearcadh na Scoile

T4 an scoil dubh in éadan bulaiochta agus ni ghlacfar 1éi. Ta si in aghaidh
luachanna agus phrionsabail Ghaelscoil Ui Néill. Ta ceart ag gach ball de
phobal na scoile obair a dhéanamh i dtimpeallacht ata sabhailte agus
comhbhach. Ta freagracht acu fosta oibrid ar mhaithe lena leithéid de
thimpeallacht a chosaint agus a chothabhail, cibé doigh is féidir.

Freagrachtai na Foirne

Is é a dhéanfaidh an fhoireann:

v' Féinmhuinin, féinmheas agus meas do daoine eile a chothl inar gcuid
paisti;
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caighdedin arda iompraiochta séisialta agus pearsanta lena mbimid ag
duil 6nar ndaltai a léiria trinar n-eiseamlair féin;

bulaiocht a phlé le gach rang, i mBéarla agus i nGaeilge de réir mar is cui,
le go bhfoghlaimeoidh gach dalta faoin dochar a dhéanann si don phéiste
ar a ndéantar an bhulaiocht agus ar an bhulai araon, agus an tabhacht a
shigdlann le cur in iUl do mhuinteoir n6 do bhall eile foirne nuair a
tharlaionn si;

fios a bheith acu ar chomharthai gatair agus comharthai eile a Iéirionn gur
féidir go bhfuil bulaiocht ag dul ar aghaidh;

na paisti a spreagadh le teacht chun tosaigh le heolas faoi bhulaiocht ata
ag dul ar aghaidh, de réir cosulachta, agus a chinntid go bhfuil daltai
abalta ceisteanna bulaiochta a phlé i mBéarla n6 i nGaeilge;

éisteacht le paisti a ndearnadh bulaiocht orthu, iad a spreagadh labhairt
faoin bhulaiocht sa teanga lena bhfuil siad compordach, glacadh go déirire
lena bhfuil le r& acu agus gniomhu chun tacu leo agus cosaint a thabhairt
doibh;

bulaiocht a shiltear a chuaigh ar aghaidh a thuairiscid do na muinteoiri
Raisin agus Siobhan né don Phriomhoide;

gearan tuismitheora maidir le bulaiocht a fhiosrd, agus tuairiscia ar ais go
gasta agus go hiomlan ar an ghniomh a rinneadh,;

déiledil le teagmhais bhulaiochta a bhi breathnaithe go gasta agus go
héifeachtach, de réir nésanna imeachta aontaithe (Treoirlinte na Roinne
Oideachais - Pastoral Care in School: PROMOTING POSITIVE
BEHAVIOUR).

Freagrachtai na nDaltai

Taimid ag duil 6nar ndaltai:

v

v

v

gan baint a bheith acu le cineal ar bith bulaiochta, fid amhain ma ta baol
ann go gcaillfi an té gnaoi a phiarai ar feadh seal,

go ndéanfar idirghabhail chun an dalta a chosaint, ach amhain ma ta sé
contuirteach a leithéid a dhéanambh;

go gcuirfear in iul do bhall foirne ma fheiceann siad bulaiocht n6 ma
sileann siad go bhfuil bulaiocht ag tarld, go gcuirfear in éadan cultar
randachta agus go gcuideofar le stop a chur le teagmhais eile.

Ba choir do dhuine a bhfuil bulaiocht & déanambh air/uirthi :

v

gan fulaingt go citin, ach an misneach a bheith acu labhairt amach, stop a
chur lena bhfulaingt féin agus fulaingt daltai eile.
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Freagrachtai na dTuismitheoiri

larraimid ar thuismitheoiri tacu lena bpaisti agus leis an scoil tri:

v

v

choimhéad amach do chomharthai gatair né iompraiochta as an ghnéch
ina bpdisti, ar féidir gur fianaise bulaiochta é;

comhairle a chur ar a gcuid paisti chun bulaiocht ar bith a chur in idl do
mhdinteoir an ranga, don phriomhoide n6 do bhall foirne eile lena bhfuil
siad compordach, agus na himpleachtai a bheidh ann, déibh féin agus do
dhaltai eile, a mhinit déibh ma ligtear don bhulai dul ar aghaidh leis an
drochiompraiocht;

chur in il da bpaisti gan tomhas a laimhe a thabhairt maidir le chineal ar
bith bulaiochta;

bheith bauil agus tacuil lena bpaisti, agus iad a chur ar a suaimhneas go
gcuirfear an gniomh cui i bhfeidhm;

v’ thaifead scriofa de theagmhais bulaiochta tuairiscithe a choinneail;

v chur in itl don scoil ma shileann siad go bhfuil bulaiocht ag dul ar aghaidh,

fid amhain mura mbaineann sé lena bpaisti féin;

chomhoibrit a dhéanamh leis an scoil, ma chuirtear bulaiocht i leith a
bpaisti, agus an scoil ag iarraidh an fhirinne a nochtadh, na himpleachtai a
théann le bulaiocht a chur in idl, do na paisti sin a bhfuil bulaiocht &
déanamh orthu agus do na bulaithe féin.

Freagrachtai Gach Duine

Is c6ir do gach duine:

v

oibrit le chéile chun dul i ngleic le bulaiocht agus t& suil againn, le
himeacht aimsire, go gcuirfear stop leis an bhulaiocht.

Ag Plé |le Teagmhais Bhulaiochta: N0sanna Imeachta

Pleifear le gach cas bulaiochta ar bhonn aonarach agus maidir le cibé gniomh
a socraitear air leanfar é le freastal ar riachtanais na ndaltai.

Leanfar na céimeanna a leanas:

1.

Teagmhas a Thuairisciu

Nuair a chuirtear teagmhas bulaiochta in iul, tabharfar an t-eolas do na
daoine a leanas:

e Muinteoir an dalta bhaintigh

e An Priomhoide

e An Muinteoir Ainmnithe a phléann le Cosaint an Phaiste.
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2. An Teagmhas a Fhiosru

e Is é an Priomhoide n6 an Muinteoir Ainmnithe do Chosaint Paisti a
chuirfidh € seo i bhfeidhm, i gcuideachta leis na muinteoiri ranga
bainteacha.

e Cuirfear agallamh ar na daltai bainteacha agus beidh taifead
déanta da bhfreagrai i leabhar tuairiscithe teagmhais na scoile.

e Coinneofar tuismitheoiri na ndaltai id ar an eolas faoi ghniomhu na
scoile go nuige seo agus coinneofar ar an eolas iad faoi ghniomhu
ar bith eile ina dhiaidh sin.

3. Plean Réitithe a Chomhaontu

e Ag obair leis na daltai bainteacha, dearfaidh an muinteoir ainmnithe
plean réitithe leis an choimhlint a réiteach. Is é a bheidh san
aireamh spriocanna iompraiochta inghlactha agus leagfaidh sé
bearta taca amach a chuirfear ar fail do na daltai bainteacha.

e Bainfidh gniomh smachta ar bith 0said as an choéras
smachtbhannai a leagtar amach thios.

4. Athbhreithnit a Dhéanamh ar an Chés

Déanfar monatoireacht ar charsai agus beidh athbhreithnit foirmidil
ann taobh istigh de mhi amhain 6 rinneadh an chéad tuairisc. Is é an
Priomhoide né an Mudinteoir Ainmnithe do Chosaint Paisti, i
gcuideachta leis na muinteoiri eile, daltai agus tuismitheoiri bainteacha
a dhéanfaidh an t-athbhreithnid.

Bearta Coisctheacha

| nGaelscoil Ui Néill, bainimid Usaid as réimse straitéisi chun dea-iompraiocht
a chur chun cinn. Ta dha chinedl luaiochta ann; abhartha/neamh-abhartha
agus grupa/indibhidiail.

Ma té luaiocht le bheith éifeachtach, ni mér di:

bheith ann bonn laithreach;

bheith réaduil;

bheith curtha i bhfeidhm go comhsheasmhach;
bheith ag teacht 6 dhuine a bhfuil meas ann do.

Luaiochtai Sadisialta

focal ciuin, spreaguil;

moladh poibli sa rang no6 sa tiondl, ag tabhairt fatha don mholadh;
comharthai (ordoga in airde);

obair a thaispeaint;

duais 6 mhuinteoir eile / 6n phriomhoide;

teagmhdil scriofa / labhartha le tuismitheoiri
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Luaiochtai Abhartha

duaiseanna speisialta (m.sh. peann luaidhe);

greamaitheoiri/réaltai;

aghaidheanna sésta;

ma ta milsedin le tabhairt mar luaiocht, ni moér cead a fhail 6
thuismitheoiri.

Luaiochtai Ono6ra

raitis dhearfacha sna céipleabhair;
teastais sheachtainitla do ghnéithe difritla de shaol na scoile;
boinn / teastais ar L4 Duaise

Pribhléidi

am breise ar ghniomhaiochtai is fearr leo
aiteanna Freagrachta

Smachtbhannai

| nGaelscoil Ui Néill, seachnaimid smachtbhannai nuair is leor straitéisi
tacaiochta. Nuair atathar ag socrt né ag cur smachtbhannai i bhfeidhm, ni

mor:
°

a chinntit go dtuigeann an paiste cad chuige a bhfuil sé/si i dtriobldid;
a chinnti go bhfuil a fhios aige / aici go bhfuil an iompraiocht
doghlactha;

cuidiu leis an phaiste an tionchar a bhionn ag a n-iompraiocht ar
phaisti eile a thuiscint;

straitéisi a phlé agus a sholathar don phéiste a chuideodh leis a
leithéid d’iompraiocht a sheachaint amach anseo;

gan piondis a bhagairt nach féidir a chur i bhfeidhm;

gan pionos a chur ar rang mar gheall ar phaiste / grdpa amhain.

Is féidir an raon smachtbhannai a leanas a chur san aireamh:

moladh a thabhairt do phaiste eile ata ag leanuint na rialacha nuair ata
paisti eile ag briseadh rialacha, agus a chinntit go dtuigeann sé/si cad
chuige a bhfuiltear ag moladh paiste eile;

athruithe i socruithe suiochéan;

casaoid chalma 6 bhéal;

iarraidh ar phaiste a leithscéal a ghabhdil / litir bheag ag gabhail
leithscéil a scriobh;

iarraidh ar phaiste seasamh ar feadh cupla bomaite go dti go
bhfaigheann duine fasta amach cad é a tharla n6é go dti go
suaimhnionn siad rudai;

pribhléidi a ghlacadh uaidh/uaithi — am sosa (ni pribhléidi ach
teidliochtai iad snamh, ceol agus corpoideachas)

gniomhaiochtai scribhneoireachta ata le déanamh sa bhaile n6 ar
scoil nuair ata an chuid eile den rang ag glacadh pairte i
ngniomhaiocht a shiltear ata sultmhar;
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¢ log iompair;

e atreoru go dti an priomhoide;

e nuair atd iompraiocht péiste ag cur isteach ar an chuid eile den rang
agus ag éileamh barraiocht ama 6n mhuinteoir, is féidir paiste a chur
chuig muinteoir eile;

e an ceart chun pdirt a ghlacadh i ngniomhaiochtai iar-scoile a bhaint
uaidh / uvaithi;

e bainteacht tuismitheora (seans go mbeidh cruinnida gairid seachtainiuil
ann chun é/i a choinneail ar an eolas faoina n-iompraiocht)

e fionrai — ar feadh tréimhse airithe;

e dibirt tri n0s imeachta comhaontaithe an SELB

Combhairliu

Scriobhadh an polasai seo i gcomhairle le Gobharnairi scoile, gach ball foirne
agus le daltai agus tuismitheoiri Ghaelscoil Ui Néill. Cuireadh an polasai le
chéile fosta i gcuideachta le Seirbhis Forbartha Pearsanta an Dalta de chuid
an SELB.

Naisc le Polasaithe eile

T& nasc ag an pholasai seo le Polasai ar Dhea-iompraiocht, le Polasai ar
Chosaint Paisti agus le Polasai ar Churam Tréadach de chuid na scoile.

Gniomhaireachtai Taobh Amuigh den Scoil

Nuair is ga, gheobhaidh an scoil tacaiocht 6 réimse gniomhaireachtai taobh
amuigh den scoil, orthu siad ta; an NSPCC, Seirbhis Forbartha Pearsanta an
Dalta de chuid an SELB, an tOifigeach Leasa Oideachais, an Fhoireann
Bainisteoireacht lompraiochta agus an tSeirbhis Siceolaiochta Oideachasula.
Den chuid is mo, déanfaidh an scoil iarracht déileail le fadhbanna lena
hacmhainni féin. Mas léir, ar chéim 3 agus 4 thuas, afach, go bhfuil cuidia 6n
taobh amuigh de dhith, iarrfaidh an scoil tacaiocht gan a thuilleadh moille.

Monatdireacht agus Athbhreithniu

Déanfaidh gach ball foirne monatéireacht ar an pholasai seo ar bhonn
leantnach agus déanfar athbhreithnia foirmidil air gach dara bliain.
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ANTI-BULLYING POLICY

Definition

Bullying is an act of persistent aggression causing embarrassment, pain or
discomfort to someone. It can take a number of forms: physical, verbal,
making gestures, extortion and exclusion. It is an abuse of power. It can be
planned and organised, or it may be unintentional. It may be perpetrated by
individuals or by groups of pupils (see DENI 99/10).

Forms of Bullying

e Physical violence, such as hitting, pushing or spitting at another pupil;

¢ Interfering with another pupil’s property, by stealing, hiding or damaging it;
e Using offensive names when addressing another pupil;

e Teasing or spreading rumours about another pupil or his/her family;

¢ Belittling another pupil’s abilities and achievements;

e Writing offensive notes or graffiti about another pupil;

e Excluding another pupil from a group activity;

e Ridiculing another pupil’s appearance, way of speaking or personal
mannerisms.

The School’s View

The school is completely opposed to bullying and will not tolerate it. It is
entirely contrary to the values and principles of Gaelscoil Ui Neill. Al
members of the school community have a right to work in a secure and caring
environment. They also have a responsibility to contribute, in whatever way
they can, to the protection and maintenance of such an environment.

The Responsibilities of Staff

Our staff will;

v’ foster in our pupils self-esteem, self-respect and respect for others;

v' demonstrate by example the high standards of personal and social
behaviour we expect of our pupils;
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discuss bullying with all classes, in both Irish and English where
appropriate, so that every pupil learns about the damage it causes to both
the child who is bullied and to the bully, and the importance of telling a
teacher or any member of staff about bullying when it happens;

v be alert to signs of distress and other possible indications of bullying;

v' encourage pupils to come forward with information about possible

incidents of bullying and to ensure that pupils are able to discuss issues of
bullying in either English or Irish;

listen to children who have been bullied, encourage them to take about the
bullying in the language with which they feel comfortable, take what they
say seriously and act to support and protect them;

report suspected cases of bullying to Muinteoir Réisin, Muinteoir Siobhéan
or to the Principal,

follow up any complaint by a parent about bullying, and report back
promptly and fully on the action that has been taken;

deal with observed instances of bullying promptly and effectively, in
accordance with agreed procedures (Department of Education Guidelines
- Pastoral Care in School: PROMOTING POSITIVE BEHAVIOUR).

The Responsibilities of Pupils

We expect our pupils to:

v

v

v

refrain from becoming involved in any kind of bullying, even at the risk of
incurring temporary unpopularity;

intervene to protect the pupil who is being bullied, unless it is unsafe to do
So;

report to a member of staff any witnessed or suspected instances of
bullying, to dispel any climate of secrecy and help to prevent further
instances.

Anyone who becomes the target of bullies should:

v

not suffer in silence, but have the courage to speak out, to put an end to
their own suffering and that of other targets.

The Responsibilities of Parents

We ask our parents to support their children and the school by:

v

watching for signs of distress or unusual behaviour in their children, which
might be evidence of bullying;
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advising their children to report any bullying to the class teacher, the
principal or any member of staff with whom they feel comfortable, and
explain the implications of allowing the bullying to continue unchecked, for
themselves and for other pupils;

v’ advising their children not to retaliate violently to any form of bullying;

v' being sympathetic and supportive towards their children, and reassuring

them that appropriate action will be taken;

keep a written record of any reported instances of bullying;

v informing the school of any suspected bullying, even if their children are

not involved;

co-operating with the school, if their children are accused of bullying, to try
to ascertain the truth, and point out the implications of bullying, both for the
children who are bullied and the bullies themselves.

The Responsibilities of All

Everyone should:

v work together to combat and, hopefully in time, to eradicate bullying.

Procedures for Dealing with Incidents of Bullying Behaviour

Each case of bullying will be dealt with individually and follow-up action will be
tailored to meet the individual needs of the pupils concerned.

The following steps will be followed:

1. Reporting of an Incident

When a bullying incident is reported, the information will be passed on
to the following people:

o the teacher of any child involved

e the Principal

e the Designated Teacher for Child Protection.

. Investigation of the Incident

e this will normally carried out by the Principal or the Designated
Teacher for Child Protection, in co-operation with any class
teachers concerned.

e pupils involved will be interviewed and a record made of their
responses using the school’s incident report book.

e parents of all pupils involved will be informed of the school’'s action
up to this point and will be kept informed of subsequent action.
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3. Agreeing a Plan for Resolution

working with the pupils concerned, the designated teacher will
devise a plan for resolution of the conflict. This plan will include
targets for acceptable behaviour and will set out support measures
that will be provided for the pupils concerned.

any disciplinary action required will use the system of sanctions set

out below.

4. Reviewing the Situation

The situation will be monitored and formally reviewed within one month
of the initial report. This will be carried out by either the Principal or the
Designated Teacher for Child Protection, in co-operation with the other

teachers, pupils and parents concerned.

Preventative Measures

In Gaelscoil Ui Néill, we use a variety of strategies to promote positive

behaviour. There are two types of reward; material/non-material and

group/individual.

To be effective we realise that a reward must;:

follow immediately

be realistic

be applied consistently

be awarded by a person who carries prestige.

Social Rewards

a quiet, encouraging word;

a public word of praise in class or assembly, giving reason for praise;
signs (thumbs up);

display of work;

award from another teacher / from the principal

oral / written communication with parents

Material Rewards

special prizes (e.g. pencil)
stickers/stars
happy Faces

if sweets are to be given as rewards, permission will be sought from

parents

Honour Rewards

positive marking comments in exercise books

weekly certificates for different aspects of school life

10
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medals / certificates on Prize Day

Privileges

extra time on preferred activity
positions of responsibility

Sanctions

In Gaelscoil Ui Néill, we avoid sanctions when support strategies will suffice.
When considering or applying sanctions:

check that the child understands what he/she is in trouble for
establish that he / she knows that the behaviour is unacceptable

help the child to understand the effect his/her behaviour has on others
discuss and provide strategies for the child to avoid the same situation
in the future

do not threaten punishments that cannot be carried out

do not punish a class because of one child / group

The range of sanctions may include:

praising another child who is obeying the rule when a child is
disobeying it, ensuring that he / she understands why their peer is
being praised

changes in seating arrangements

a calm verbal reprimand

asking a child to apologise / to write a short letter of apology

asking a child to stand for a few minutes while an adult finds out what
has happened or diffuses the situation

withdrawal of privileges — break time (swimming, music and PE are not
privileges but entitlements)

writing activities to be done at home or in school during a time when
the rest of the class is engaging in an activity that is perceived to be
enjoyable

behaviour log

referral to principal

when a child’s behaviour is making unreasonable demands on a
teacher’s time and affecting the learning environment, a child may be
sent to another teacher

removal of the right to partake in out of school activities

involvement of parent (this may involve a short weekly meeting to
update a child’s behaviour)

suspension — for a specific time

expulsion through the SELB agreed procedure

Consultation

This policy has been produced in consultation with school Governors, all
members of the school staff, and with the parents of the pupils of Gaelscoil Ui
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Néill. The policy has also been produced in consultation with the SELB’s
Pupil Personal Development Service.

Links with other Policies

This policy is linked to the school’s Positive Behaviour Policy, Child Protection
Policy and Pastoral Care Policy.

Outside Agencies

When necessary, the school will draw on support from a range of outside
agencies including; the NSPCC, the SELB’s Pupil Personal Development
Service, the Education Welfare Officer, the Behaviour Management Team and
the Educational Psychology Service. In most instances, the school will seek
to deal with the situation from within its own resources. However, if it
becomes clear at step 3 and 4 above that outside help is needed, the school
will not hesitate to avail of it.

Monitoring and Review

The policy will be monitored on a continual basis by all members of staff and
will be formally reviewed once every two years.

12



