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 PASTORAL CARE POLICY 
 

 

Rationale 
 

We define Pastoral Care as the created ethos through which our pupils develop and 

learn to their optimum potential.  We provide the opportunity for every pupil to 

develop into responsible, self-aware, confident, and capable young people 

equipped to cope with the challenges of the 21st century.   

 

Our school accepts that Pastoral Care must form the basis of, and permeate, all 

aspects of the curriculum. 

    

Vision and Values 
 

Our school subscribes to the view that every pupil has a right to feel safe and secure 

on all levels.  We will actively promote a Pastoral Care ethos which allows for the 

development of the whole person, and which leads to every pupil making good 

choices which will form the basis for a healthy and positive lifestyle. 

 

Pastoral Care will be the setting where our young people will acquire values and 

standards on the basis of observing these at work at every level.   

 

It is also important to remember that schools are centres of education and we 

therefore accept the validity of a personal development approach rather than a 

delivery which is service driven. 

 

Ethos 
 

Ethos is an intangible concept with a tangible effect.  It is our intention to establish 

an ethos which may be detected in the feelings of security at every level within our 

school. 

 

This may be achieved through: 

 

 creating a sense of belonging amongst all strands of our school community 

 

 developing an atmosphere of mutual respect and caring 

 

 creating an explicit Pastoral Care programme which allows for a fair and 

equitable exchange of views/ideas/attitudes, etc. in an atmosphere of trust 

 

 implementation of a Behaviour Management policy which creates a full 

sense of justice and fair play amongst our school community 

 

 providing opportunities for every person to succeed and to be affirmed in 

their self-worth 

 

 promoting positive relationships at every level 

 



 working with parents for the mutual benefit of all 

 

 establishing and maintaining links with the wider community 

 

 affirming and actively promoting staff to develop positive attitudes towards 

themselves and to the pupils in our care 

 

 creating a sense of self-worth at every level. 

 

Relationships 
 

Excellent relationships foster and develop in an atmosphere of Respect. 

 

Our school will work towards creating opportunities where mutual respect can grow 

and develop.  We aim to create a caring, empathetic and secure environment 

where our young people can develop good relationships based on those they 

experience. 

 

 

Counselling/Relationships 
 

Teachers will endeavour to build effective, empathetic relationships with our pupils in 

order to provide advice and support whenever necessary.   However we retain 

awareness of the need for other avenues of support. 

 

Managing External Agencies 
 

We acknowledge the importance of ensuring that any external agencies used to 

support our work with young people must adhere to the values and ethos particular 

to our school.  Schools need to be aware of the importance of a contract being 

agreed upon by all contributory parties. 

 

Training and Support  
 

In order to support staff our school recognizes the importance of training as a priority 

area in the establishment of a caring and pastoral environment. 

 

Related School Policies  
 

This policy is set within the broader school context of Pastoral Care and as such 

should be read in conjunction with the following school policies : 

 

 Pastoral Care Policy 

 Personal Development Curriculum Policy 

 Child Protection Policy 

 Misuse of Drugs/Substances Policy   



 Behaviour Management Policy 

 First Aid Policy 

 Storage and Administration of Medication policy 

 

Evaluation and Monitoring 
 

This school recognizes and accepts the importance of monitoring and evaluating all 

aspects of Pastoral Care at every level. To this end we follow the procedures for self 

evaluation as outlined in the DE document ‘ Together Towards improvement’  
 


